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}Iodule links
Module Title: Нumап Resource Management

Code (if applicable): Iю605

Course (if applicable): 6

Module teaching
semesters:

6

Language: Uzbek

сurriсulum rеlечапсе Selective

Туре of Instructiono
contact Ноurs

Lectures, Practical classes

Workload Total workload: 150 hours
Auditory hours: 60 hours

- Lecture: 30 hours

- Practical lessons: З0 hours
SеlЁ study: 90 hours

credit points: 5

Recommended
previous subiects

Theory
statistics

of Economics, Labour Economics,
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The module aims to provide students йth а solid
understanding of the theoretical foundations of Нumап
Resource Management, the role of personnel policy in
organizations, labor market factors, employee management
plo cesses, motivation and реrfоrmапсе evaluation systems,

labor productivity, and mechanisms for developing human

capital. It also seeks to develop students' ability to аррlу thig

knowledge in practice.
The objectives епаЬlе students to:

о understand key concepts of Human Resource
Management, principles of personnel management, and
approaches to motivation and incentives;

. *ulyr. labor market dynamics and factors influencing
recruitment, selection, placement, training, and

development of employees;
о аррlу methods оf employee evaluation, measure labor

productivity, monitor еmрlоуее performance, and use

HR analytics tools;
. express scientific and pTactical ideas rslated to Нumап

Resource Management in а clear, coherent, and logical
mаlшеr;

о аррlу HR principles in rеаl organizational contexts, 
]

identify рrоЬlеms in managing employees, develop
solutions, and improvo реrsоппеl policies.

lntended Lеаrпiпg Outcomes
Upon successful completion of the module, students will Ье

аЬlе to:
1.Demonstrate knowledge and understanding: 

,

Students will acquiTe comprehensive knowledge of key
HRM categories, including personrrel policy, motivation,
labor productivity, еmрlоуее evaluation, lаЬоr discipline,
and organizational culture.
2.Analytical skills:
Students will analyze workforce composition, 1аЬоr market
conditions, еmрlоуее turnover, реrfоrmапсе effe ctivqness,
and factors influencing HR processes.
З.Usе of research and anaiytical tools:
Students will develop skills in applying еmрlоуее evaluation
methods, competency models, KPI systems, HR analYics,
monitoring, and foTecasting tools.
4.Academic and professional communication skills:
Students йll Ье аЬlе to logically present scientific and
practical ideas related to HRM, draw analytical conclusions,
and develop practical recoпlmendations.
5.Practical application:
Students will apply HRM principles to develop practical
solutions for workforce management, formulate HR
strategies, and propose measrrres to improve 1аЬоr

productivity and еmрlоуее development.

Module objectives /
expected lеаrпiпg outcomes

This module is one of the modern fields of economics and



aims to pro\ide students with an understanding of, the|

fоrmаtiоп, development, and impact of the Human Resorrrce

\4anagement System on organizational реrfоrmапсе,
The module covers the interrelationship between peTsonnel

polic1,. lаЬоr market factors, employee management

рrо..rr.r, motivation and evaluation systems, lфоr
productivity, and human capital development,

iurthe.-oie, the module develops students, skills in
enhancing employee potential, assessing oTganizational

реrfоrmЙс" ,riirrg HR indicatoTs, and making, qffective

decisions in personnel man

Study and ехаm requirements а) То achieve 90-100 pointso the student must

demonstrate:

- а compTehensive and in-depth understanding of
the паturе and content ofthe subject;

- сlеаr, logical, and scientifically accurate

presentation of topics without erroIs oI

inconsistencies;
- а сlеаr understanding of the theoretical and

practical significance оf the course materials:

- ib. ability to think independentl1, and criticall1,

within the subject area;

- precise and concise lesponses to given

questions;
- well-prepared and strucfured lесturе notes;

- complete and accuIate fulfillment of
independent assignments ;

- full mastery of relevant laws and other

reguiatory/legal documents related to ths 
,

subject;
- pubiication of а scientific article оп а topic

related to the subject;
- the ability to interpret historical processes,

Ь) То achieve 70-89.9 points, the student mцst

demonstrate:

- а good understanding ofthe subject's natur9

й content, without major scientific or logical
inconsistencies; ],

- an rrnderstanding of the practical significance of
the subject;

- completion of assigned tasks and activities
within the curriculum requiroments;

- соrrесt answers to questions Telated to the

subject;
- well-developed and organizod lectrrre notes;

- completion of independent assignments;

- knowledge of relevant legal and regulatory

documents reiated to the subject.

/



сс) То achieve 60-69.9 points, the student must
demonstrate:

- а general understanding ofthe subject;
- limited сочеrаgе of topics with some ,, ',

inconsistencies in explanation; ,

- lack of fluency and coherence in presentation;
- чаguе or uпсlеат responses to questions;
- insufficiently developed written materials.

d) А score of 0-59.9 (unsatisfactory) mау Ье assigned if
the student:

has not prepared for classes;
has no clear understanding ofthe subject;
pIesents work that appears to Ье copied frоm
others;
demonstrates serious effors and inconsistencies
in written work;
is unable to answer questions related to the
subject;
shows а lack of basic knowledge оf the subject.

Ехаm formats Oral, wTitten, and test-based examinations

Assessmont Tools / Methods completion of course-related assignments and successful
performance in continuous (ongoing), midterm, and final
assessments
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